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Is Income Discrimination a Factor in the Recent Venezuelan Migration?

Jorge Guillen”

ESAN Graduate School of Business, Peru.

Abstract: The following paper analyzes income discrimination during the recent Venezuelan migration in Peru. We
use the survey “Encuesta Dirigida a la Poblaciéon Venezolana (ENPOVE)” in order to proceed with our assessment.
The ENPOVE surveys were conducted in 2018 with 9,487respondents (3,611 houses).The survey enabled the collec-
tion of socioeconomic variables and discrimination perceptions of Venezuelan residents in Tumbes, La Libertad,
Arequipa, Cusco, Lima, and Callao. The results allow us to investigate the Peruvian labor market for low-skilled

immigrant workers.

1. INTRODUCTION

The economic depression in Venezuela has induced signifi-
cant migration across different countries in Latin America.
During 2000-2020, the economy of Venezuela dropped
4.6%, increasing unemployment (WEO reports). In addition,
the volatility of the exchange rate and hyperinflation has
decreased families’ incomes, making life more difficult and
producing a significant wave of migration of millions of
Venezuelan, mostly low-income, families.

According to later reports, Colombia has received the most
Venezuelan immigrants of any country. As of 2022, Colom-
bia has received 1.8 million Venezuelan migrants, Peru 1.2
million, and Chile about half-a-million Venezuelans. Gonza-
les (2011) noted that the Venezuelan diaspora wastriggered
by the increasing rate of theft and criminality under the gov-
ernment of President Hugo Chavez. Jones (2009) showed
that Caracas had become the most dangerous city in the
world. The rate of homicides increased from 25 to 82 per
100,000 population in 1999. In addition, kidnapping tripled
from 2011 to 2014.%

The Peruvian economy has had an outstanding average
growth of 2.4% over the last 20 years (WEO Report). In
some years, the Peruvian economy reached a 10% growth
rate, with low inflation and inflow of capital for private in-
vestment. Although the Peruvian economy is not necessarily
considered a developed economy, it has absorbed some low-
skilled workers from Venezuela. Most studies have ana-
lyzed? the effects of migration from developing to developed
economies. Our study considers a particular case in which
the latter relationship does not hold true. However, the

*Address correspondence to this author at the ESAN Graduate School of
Business, Peru; E-mail: jguillen@esan.edu.pe

!See also Rueda (2018) for a discussion of the criminality problem in Vene-
zuela

2Dustmann et al.(2012) and Manacorda et al.(2012) studied the effect of
migration in the UK, considering gender and discrimination.

drivers of migration hold: search for jobs for migrants and
reduction of labor costs for the host country.

Some studies have focused on Venezuelan migration in
Latinamerican countries. For instance, Morales et al. (2020)
studied the heterogeneous short-term responses to the inflow
of Venezuelan migrants in terms of employment, informali-
ty, and earnings of Peruvian workers from 2008 to 2018. In
addition, Asencios et al. (2020) studied the impact of Vene-
zuelan migration in the Peruvian labor market and found
heterogeneous results according to age and gender. The latter
authors found that some immigrants increased productivity
and potential GDP in the short and medium term.

In the case of Colombia, Caruso (2019) estimated the im-
pacts of the recent labor supply shock, driven by the eco-
nomic predicament in Venezuela, on the labor and poverty
outcomes of native Colombians. They find a negative rela-
tionship in the informal market between wages and Venezue-
lan migrants. Pefialoza (2019) estimated the causal effect of
Venezuelans’ migration to Colombia on Colombian real
wages. The author found that the increase in labor supply in
these regions, which resulted from the migratory flow, gen-
erated a decline in real hourly wages of approximately 6-9%
on average. This decrease in real wages appears to have been
greater for men than women. There is also evidence of a
greater drop in real wages among people with lower levels of
qualification under conditions of informal employment.

In addition, discrimination® perception has been assessed in
several studies. Groegger et al. (2022) provided evidence of
Venezuelans’ perceived discrimination in Peru. Using an
instrumental variable strategy, the results document a causal
relationship between the level of employment in the informal
sector, where most immigrants are employed, and the reports
of discrimination.

Along this line of research, Mouge not (2019) evaluated the
association between self-perceived discrimination and men-
tal health problems among Venezuelans living in Peru. They

3A similarstudy wasconducted by Salgado (2018) in Chile.



Is Income Discrimination a Factor

also used the ENPOVE survey, since the latter data raise
some questions about the stress of being an immigrant and
therefore facing discrimination.

Venezuelan immigration to the equator has also placed pres-
sure on the country’s labor market. Botello-Pefialoza (2021)
estimates that approximately 300,000 immigrants have set-
tled permanently in the country. The latter study analyzes the
salary differences between Venezuelan immigrants in Ecua-
dor and the locals. This gap can amount to a 42% difference
between migrants and locals.

Our study focuses on Venezuelan migration in Peru, which
has the second-highest number of resettled Venezuelansin
Latin America. A 2018 survey conducted in Peru provided
evidence of income discrimination between locals and immi-
grants within the country. The result will permit us to find
determinants of the income of Venezuelan immigrants in
Peru and explore discrimination in the Peruvian labor mar-
ket. Our hypothesis is that Venezuelan migrants in Peru face
income discrimination.

2. VENEZUELAN MIGRATION IN THE PERUVIAN
LABOR MARKET

As mentioned previously, Peru has the second-largest popu-
lation of Venezuelan migrants. According to Super intenden-
cia de Migraciones, the number of VVenezuela migrants quad-
rupled from 2016 to 2018. The ENPOVE survey considered
a cut in 2018, when there was a peak and some restrictions
triggered the entry of Venezuelans. Because of the signifi-
cant increase in the number of Venezuelan migrants, Peru
started to put in place restrictions on their entry. Passport and
visa requirements were enacted to tackle the flow of mi-
grants. Venezuelan migrants tend to be employed in the ser-
vice and commerce sectors (78.2 percent), with cooks and
assistant cooks, wait staff, cleaners, domestic workers, and
retail sellers being the most common occupations among
them. If we consider education levels, there is an important
gap between the skills of these migrants and their occupa-
tions (World Bank, 2019). Most Venezuelans were overqual-
ified for their jobs. Jobs held by Venezuelanstend to be cus-
tomer service jobs, as Venezuelans have better social skills.
Most Venezuelan migrants compete with less-educated Pe-
ruvians. This situation is known as “skill downgrading” by
the latter authors.

The next section explains the details of the data used to test
the hypothesis, but we can also explore the characteristics of
the Peruvian labor market and the Venezuelan migration.
The data showed the main characteristics of the Venezuelan
migrant population. We assume that if a worker pays social
assistance, it is formal migration; otherwise, it is considered
informal. Most Venezuelan migrants in Peru were employed.
Among Venezuelan migrants, 91.5 percent are effectively
employed (INEI reports). However, most of them (94.2 per-
cent) were employed without any type of health insurance,
which places them in the informal sector or black-market
sector. As expected, the quality of their jobs is not optimal,
and they are exposed to risk without labor regulation. For
example, 78.3 percent of the VVenezuelan working population
(16-65 years old) are salaried workers, yet only 11.5% have
a formal contract. Our study will further explore the latter
situation according to our hypothesis.
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The Peruvian labor market includes Venezuelan migrants,
although they are not necessarily the workforce of a devel-
oped economy. Authors such as Loayza (2020) show that in
a typical developing country, about 70 percent of workers
and 30 percent of production are informal, and the case of
Peru worsens over time. The latter author shows that infor-
mality is a cause and consequence of a lack of economic and
institutional development. It results inproductive inefficiency
and tax evasion and non-compliance with several labor regu-
lations. Despite the latter situation, informality persists be-
cause it offers flexibility, under-regulation, and employment
in economies with low labor productivity.4Informality trig-
gers formal unemployment, poverty, and crime. Most Vene-
zuelans have been involved in crime and deported from Peru
to their countries of origin (Mininter report). Loayza (2020)
notes that the causes of informality are complex and interre-
lated; reforms to reduce informal employment must include
all relevant areas within a multidisciplinary approach.

The Peruvian workforce has increased significantly during
the last decade, by 1.5% from 2008 and 2018. There were
16.8 million people working in 2018, 96% of whom were
employed. On average, the employment rate increased by
nearly 1% during the latter period. A gap exists that does not
necessarily allow us to conclude that the Peruvian labor mar-
ket is that of a developed country. The degree of informality
(INEI reports) allowed for the inclusion of Venezuelan mi-
grants. Peru has the third-highest rate of informality of any
country in the world (see OECD, 2016 for more details). All
economic activities are characterized by informality, and the
informal sector is the most relevant type of employment in
an economy. Developing nations normally have weaker la-
bor markets and institutions; these particular economies shed
light on interesting labor results compared to developed
economies. For example, in the Peruvian context, which is
that ofa developing country, the notoriety of informality re-
sults in the downgrading of migrant skills in the labor market
(as explained above).It also helps us understand the signifi-
cant effects that we mentioned with respect to the salaries of
native workers with secondary education, even though most
Venezuelan migrants have tertiary education.

Asencios et al. (2020) show a decline in income in the ser-
vice sectors of the Peruvian economy occupied by Venezue-
lans. The service sector covers retail and wholesale trade,
restaurants and hotels (including retail sellers, cooks, and
wait staff), transportation and storage (including occupations
such as drivers), and public and social services (including
occupations such as health professionals, primary and sec-
ondary teachers, domestic workers, and cleaners). The “non-
service” sector includes agriculture (most of the workers in
the sample); mining; manufacturing; construction; financial
intermediation; and electricity, gas, and water. Asensios
(2020) excludes the financial sector from the “service”
group, as only a few Venezuelans are working in this sector.
The next section will describe the data used to assess our
study.

“Loayza (2020) also explains the problem of excess labor regulation that
incentivizes informality. The cost-benefit analysis of an entrepreneur leads
him to decide to remain informal.
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Table 1. Summary of Variables for the Research.

Jorge Guillen

Variables Mean Standard Deviation Minumun Maximun
EDUCATION 6.78 2.63 1 11
FOREIGNER CARD 0.04 0.19 0 1
REFUGEE 0.03 0.18 0 1
SEX 1.47 0.50 1 2
AGE 26.95 13.97 0 93
TOTAL INCOME 841.00 663.58 0 10,000

Elaboration: Own
Source: ENPOVE (2018).

3. DATA

The data for the paper come from the “Encuesta Dirigida a la
Poblacion Venezolana (ENPOVE).” The survey was con-
ducted in 2018 and included 9,487 respondents (3,611 hous-
es). The survey covers Tumbes, La Libertad, Lima-Callao,
Arequipa and Cusco, were 85% of the Venezuelan immi-
grant population lives. According to the BBC and migration
Report, about 1.2 million Venezuelanslivein Peru.®

The purpose of the survey was to provide reliable data on
their health, employment, and housing conditions, as well as
their educational profiles and immigration status. This is
useful information for decision-makers seeking to meet the
needs of the Venezuelan immigrant population in Peru. The
survey explored gender, age, and socioeconomic andethnic
self-perception and considered the main aspects of the labor
market for migrants, as well as perceptions of violence and
discrimination. The infrastructure and main characteristics of
Venezuelan migrants were also assessed.

In 2018, the Instituto Nacional de Estadistica e Informatica
(INEI), with the support of international organizations, the
World Bank, United Nations Refugee Agency (UNHCR),
International Organization for Migration (IOM), the United
Nations Population Fund (UNFPA), and the United Nations
Fund for Children (UNICEF), carried out the “Survey Ad-
dressed to the Venezuelan Population Residing in the Coun-
try”—ENPOVE.

Of the sample population of Venezuelans residing in the
country, 52.3% were men, and 47.7% were women. Since
52.0% of the population in the sample was between 20 and
34 years old, most migrants were of working age. In terms of
their racial composition, 63.5% were considered hybrid,;
22.4% were white; 6.7% were African descendants; and
3.2% were indigenous.

In addition, 98% of the respondents in the sample entered the
country legally through migration controls. We focus on

SThis number only considers formal migration, so the number of Venezue-
lans in Peru working in the black markets (illegal immigrants) is triple this
number.Peruvian government media (Mininter, 2021 ) show that thousands
of Venezuelans were deported from Peru.

discrimination in the labor market and the determinants of
the income of Venezuelan migrants.

We gathered some variables to conduct the research. Table 1
shows the variables collected to conduct our research.

The discrimination variable considers whether the respond-
ent feels left behind because he is a migrant. The discrimina-
tion in our sample can be considered in the job, streets,
school, health institutions, and so on. We did not have a dis-
crimination variable that focused exclusively on the job.
However, it is a good proxy for exploring the labor and in-
come situation of Venezuelan in Peru. Almost 33% of the
total population in the sample felt discriminated against (see
Fig. (2) in the appendix of the paper). We did not consider
ethnic self-perception since we determined that the variable
had no significant relevance in our study. We suspect that the
respondent’s perception of discrimination was not related to
ethnic issues. Peru has mostly hybrid and indigenous popula-
tions (INEI 2017).

We also consider the level of education shown in Table 25,
The education level ranges from elementary to master’s and
doctoral levels of education. Half of the surveyed population
had completed high school. Some migrants were employed
in jobs that did not necessarily match their levels of educa-
tion.”

A foreign card is a dummy variable for whether the respond-
ent has the document that allows him or her to work legally.
There fugee answers the question of whether the respondent
has this immigrant status.

Sex and age are variables that capture gender to capture any
control effects for the regression, as explained in the next
section of the paper. Total income varies from 0 to 10,000
per month.

®In addition, Figure 2 shows the educational distribution in the sample. The
distribution shows almost a normal asymmetric shape. See Table 2 for the
level of education,ranging from basic education to highest level of educa-
tion.

"The migrant can be overprepared for the job, and discrimination may influ-
ence this situation. As mentioned previously, racial issues are not relevant
for our study, so we have decided to drop discussion of racial questions.
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Table 2. Level of Education Summary Statistics.
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Variables Frequency Percent Cumulative

No Level 230 2.52 2.52

Pre-School 338 3.70 6.22
Incomplete Basic 801 8.78 15.00
Complete Basic 651 7.13 22.13
Incomplete High School 557 6.10 28.23
Complete High School 2,031 22.25 50.48
Incomplete Technical 272 2.98 53.46
Complete Technical 1,204 13.19 66.65
Incomplete University 1,016 11.13 77.78
Complete University 1,942 21.28 99.06
Master’s/Doctoral Degree 86 0.94 100.00

Total 9,128.
Elaboration: Own.
Source : ENPOVE (2018).

The income Venezuelans received for their labor participa-
tion was obtained from their main and secondary occupa-
tions. Income levels arestrongly associated with the well-
being of children and their families. Income increases if the
respondent is a productive middle-aged male (40-49 years
old). The mean was 1,000 for the population, but for our
adjusted sample, it was 849 soles per month.®°

4. THE SPECIFICATION MODEL

The model specificationused to test the hypothesis of labor
market discrimination for Venezuelan immigrants is as fol-
lows:

INCOME; = a + B,EDUCATION; +

B, FOREIGNER CARD; + B, SEX; + S, AGE; +
BsDISCRIMINATION; )
Where:

INCOME;: Is the salary for individual “i”

EDUCATION;: Is the level of education for individual “i”

FOREIGNER CARD:;: Is a dummy for whether an individual
holds this job permission

SEX;: Is a dummy that assumes the value of 1 for a female
AGE;: Controls for the age of an interviewee

DISCRIMINATION;: This is a predictor of previous regres-
sion that considers whether a person interviewed is discrimi-
nated against.

8T0 conduct our research, we had to clean the data in order to remove outli-
ers and consider relevant variables.

° Fig. (1) shows the distribution of income across the sample. It shows a
skewness to the left.

Some control socioeconomic variables plus the predictor of
DISCRIMINATION will test our hypothesis of discrimina-
tion.

As discussed in previous sections,Botello and Pefialoza
(2021), Pefialoza (2019), and Case et al. (2022) consider
EDUCATION to be both positive and significant. In line
with the literature, gender is expected to be negative because
there must be gender discrimination. Most of the literature
considers this value as expected, according to gender dis-
crimination literature. We may also expect that the salary
drops if the interviewee is older. FOREIGN CARD and
DISCRIMINATION variables are consistent with our hy-
pothesis. We may expect that the first variable is positive,
and the second is negative and significant. If the migrant is
legally installed, it may lead to some opportunities for better
remuneration, and if the interviewee feels excluded on the
basis ofprejudice, his salary may drop.

The database considers a survey conducted in 2018; there-
fore, there is no time variation to control in the model speci-
fication. To avoid endogeneity, we constructed a predictor of
DISCRIMINATION from the following specification:

DISCRIMINATION; = a, + B,EDUCATION,
+B;FOREIGNER CARD, + BgSEX, + By AGE;
+B10REFUGEE; + By, €;........... 2)

The residuals (e;) of the latter estimation capture the predic-
tors of DISCRIMINATION. The dependent variables of
DISCRIMINATION are the same, except REFUGEE, which
is a dummy for whether the interviewees meet this migration
condition. The residuals can explain what the other depend-
ent and significant variables cannot. Then, our predictor cap-
tures DISCRIMINATION without the influence of the de-
pendent variables in the specification shown above. Then,
we can plug the predictor of DISCRIMINATION (in Model
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Table 3. Logit Estimation Results for Discrimination.

Jorge Guillen

DISCRIMINATION Coef. Linearized Std. Err. t Significance [95% Conf. Interval]
0.07
FOREIGNER CARD 0.17 0.15 1.09 -0.13 0.46
REFUGEE 0.13 0.25 0.51 -0.37 0.63
SEX FEMALE -0.08 0.07 -1.25 -0.21 0.05
AGE 0.01 0.00 3.28 ekl 0.00 0.01
_cons -1.01 0.14 -7.20 falele -1.28 -0.73

*** Significant at 99%
** Significant at 95%
* Significant at 90%

1), avoid any endogeneity, and guarantee a consistent esti-
mation free of any biases in the estimated coefficients.%°

The ENPOVE database is a pool of individual observations
over one time period. Model 1 was estimated using the New-
ey—West estimation, and heteroscedasticity and correlation
were removed. The results are then presented in the next
section.’* Because we used the survey as input for estima-
tion, we had to declare the survey design for datasets such as
sampling units and weights.

The dataset has a one-stage design with the sampling weight
identified in the survey as an expansion factor. The stra-
ta'?are defined by variable levels of groups, and sampling
units identified by count are all set before the estimation.

Model 2 considers a logit estimation with the dependent var-
iable as a dummy that takes the value of 1 if the interviewees
perceive DISCRIMINATION in general. This is an ancillary
estimation of the plug in Model 1. Therefore, we estimate
Model 2 and use the results as the input for the first model. If
the predicted variable DISCRIMINATION results are nega-
tive and significant, then we can prove our hypothesis.

5. MODEL RESULTS

Tables 3 and 4 show the results for Models 1 and 2 specified
in the previous section. The log it estimation for discrimina-
tion permits the identification of variables relevant to ex-
plaining the endogenous dummy. Education was positive and
significant, which means that if educational level increases,
discrimination rises. The latter result permits us to infer that
racial prejudice is not an explanatory factor in Venezuelan
migration to Peru. A unique explanation is the existence of
labor discrimination against skilled workers. Asencios
(2020) finds that an increase in Venezuelan migration reduc-

©For a detail of this procedure, see Green (2021). We suspect that there is
endogeneity between DISCRIMINATION and some dependent variables in
model 1. DISCRIMINATION and EDUCATION are highly negatively
correlated. As long as level of EDUCATION increases, then DISCRIMI-
NATION may show up. The variable DISCRIMINATION is not subject to
race, sex, and labor exclusion. The survey questionnaire does not consider a
specific perception of intolerance or prejudice.

HResults permit us to find unbiased and consistent coefficients.

2The stratification considers three groups with certain numbers of house-
holdsin each group. The sampling unit is the individual interviewed. Some
individuals live in a household.

es formal and adequate employment in Peru. The same situa-
tion occurred in Colombia, where an increase of 1% in Ven-
ezuelan migration decreased wages by 10% (Caruso, 2019).
There is no room for skilled workers, and they can be left
behind in the Peruvian labor market.!3%4

The variable FOREIGN CARD was not significant and posi-
tive, as was the variable REFUGEE. These two variables
address the migration status of Venezuelan workers in the
country. It does not matter if the worker is legal (holds
aforeign card) or illegal (holds refugee card) to be discrimi-
nated against. Normally, illegal workers work in the back
market, but we are unable to find any type of discrimination
in the formal or informal labor market according to the mi-
gration status.’This result contrasts with Groeger'® et al.
(2022), who found, using different empirical instruments,
that discrimination decreases in the informal market.

In contrast with the literature (Groeger et al, 2022 and
Asencios, 2020) being male or female has no significance to
being discriminated against: There is no gender gap when it
comes to prejudice. Groeger (2022) found discrimination in
the case of both sexes, and we cannot infer that gender con-
tributes significantly to the discrimination process.

However, the gender variable was positive and significant.
The result contrast in Groeger et al. (2022) found the oppo-
site and significant sign. This means that the perception of
general discrimination rises as the age of the Venezuelan
migrant in Peru increases. Neumark (2020) found similar
results for a US database for blind and non-blind workers.*”
The result must be related to the outcome of the first varia-
ble. Older people generally have better skills, which can lead
to discrimination.

13 Since socioeconomic variables are correlated with education, we cannot
add the first variable. Some studies added socioeconomic variables to esti-
mate the logit (Groeger et. al. 2022)

*_abor networking can also play an important role. It should be more diffi-
cult to allocate a skilled migrant worker. Few multinationalspermitreloca-
tion of skilled workers.

15COVID-19 may have shaped the latter result, but we do not have a survey
for the period of the pandemic.

%The author found discrimination.

The approach of the authorcomes from the job offer. The older applicant
receives the worst job offer when his age is revealed.
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Table 4. Model Estimation for Income.
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TOTAL INCOME Coef. Linearized Std. Err. t Significance [95% Conf. Interval]
AGE 9.19 28.15
SEX FEMALE -263.44 49.50 -5.32 ekl -360.48 -166.41
EDUCATION 99.96 24.65 4.05 ekl 51.63 148.29
Pr(DISCRIMINATION) -6411.15 2577.83 -2.49 ** -11464.31 -1358.00
FOREIGNER CARD 401.44 111.37 3.60 il 183.13 619.75
_cons 2292.12 677.78 3.38 il 963.52 3620.72

*** Significant at 99%
** Significant at 95%
* Significant at 90%

As mentioned previously, the latter estimation is used as an
input to capture the predictor of discrimination with the re-
siduals of the previous logit regression. The predictor ex-
plains discrimination by removing all the variables discussed
above.

Table 4 shows the results of the Newey—West estimation of
the pool of individuals. We then test the hypothesis of in-
come discrimination for Venezuelan migrants in Peru. All
variables, including the predictor of discrimination, resulted
in significant and interesting results according to the litera-
ture review discussed in the previous section of the paper.

Age was found to be both positive and significant. This
means that when the migrant is older, he or she may find a
better-paying job. We have removed any possibility of en-
dogeneity because a previous estimation permits us to obtain
consistent parameters.

Sex was a negative variable. This variable assumes a value
of 1 if the respondent is female. Therefore, females receive
less income, and a gender inequality issue arises in Venezue-
lan migration. The latter result was not verified in the litera-
ture discussed above. This is an interesting preliminary result
that is consistent with our hypothesis.

The variable EDUCATION is both positive and significant
with respect to income. Higher levels of education permit an
increase in income despite discrimination. This variable is
consistent with previous findings in the classical literature on
labor economics. See, for example, Mincer’s (1958) equa-
tions and theory as a seminal approach in the literature.

Discrimination is captured as predicted, without any concern
about the correlation between determinants of income. The
latter variable was both negative and significant with a large
coefficient, explaining the reduction in income when dis-
crimination increased. Labor discrimination is a factor in
Venezuelan migration in Peru. This result is in line with pre-
vious studies (Groeger, 2022; Mougenotet al., 2021).%8 Dis-
crimination is not based on racial issues; it may be consid-
ered a multidimensional assessment. Peruvian society is par-
ticularly complex in thatthe caste system is not subject to
skin color, but shaped by one’s descendants, family wealth,
influence, connections and friends, education at a prestigious

8We do not discuss the mental health issue, as the author notes.

institution, and membership in a club or a beach house, all of
which simultaneously determine social status and discrimi-
nation perception (Galarza, 2012).

Finally, the dummy variable FOREIGN CARD is associated
with an increase in income. The legal status of migration
influences the latter result, and formality matters to obtain a
better salary. The latter outcome is consistent with our hy-
pothesis and literature review. This study hasencompassed
many features regarding the determinants of income: DIS-
CRIMINATION, migration status, and socioeconomic varia-
bles.

6. CONCLUSIONS

We conclude that the recent Venezuelan migration in Peru is
characterized by income discrimination. This discrimination
does not necessarily have its origin in racial factors. Peru has
numerous laws in place to protect its citizens (children,
women, seniors, indigenous people, persons with disabilities,
LGBT persons, and everyone else) from discrimination and
racism. As previously mentioned, Peru’s populationis made
up of hybrids and different combinations of races. The Ven-
ezuelans are mostly African—European descendants. The
discrimination perceived and found to be significant in the
study does not arise exclusively as a result ofethnicity, age,
or gender drivers. Migration status may help explain the re-
sults.Migration status produces a labor competition envi-
ronment for locals and alerts them to leave newcomers
away.As pointed out in the preceding section, more factors
fall under discrimination, such as education and socioeco-
nomic status.

The model results show that when Venezuelan migrants in
Peru have updated their legal documents,income inequalities
in the Peruvian labor market are offset. The latter finding
provides empirical insights into the literature on applied re-
search that focuses on recent Venezuelan migration in Latin
American countries.

This study shows a heterogeneous effect in formal and in-
formal labor markets. Since most migrants working in the
Peruvian labor market are underpaid and “skill downgrad-
ed,”the level of education is the key to improving theirearn-
ings. The latter variable is higher and more attractive in for-
mal markets. Therefore, contrary to the literature results al-
ready discussed in the previous sections of the paper, we are
able to discover the divergence between formal and informal
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labor markets. Some results in the existing literature find
homogeneity between formal and informal sectors. For ex-
ample, the authors find that earnings drop in both sectorsin
which Venezuelans participate. However, the participation of
Venezuelan immigrants is significant in the informal sector,
even though some of the most productive immigrants are
able to work legally in the formal sector. Illegals operated in
the informal sector. The results of our study capture the het-
erogeneity of the Peruvian labor market.

In addition to migrant income disparities in the Peruvian
labor market, there are gender inequalities. These results are
consistent with those of many studies on migrants and non-
migrants. Thus, gender discrimination holds despite migrant
conditions. Gender gaps in the labor market are an important
issue that needs to be studied further. Exploring the determi-
nants and causes of the latter inequality may be considered
using the available data on Venezuelan migration. The anal-
ysis can be recurrent because most of this gap has been ex-
plained by quantifiable factors, such as educational attain-
ment, occupational segregation, age, and work experience.
The narrowing of the gap is largely attributable to the gains
women have made for each of these socioeconomic varia-
bles.

The results of this study allow us to identifythe determinants
of income inequalities in the recent Venezuelan migration to
Peru. Further policies in the labor market will expose mi-
grants and refugees to xenophaobia.
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